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Mental Health in the Workplace
Earlier on this month, it was World Mental Health Day.
Mental health can sometimes feel like one of those
issues that you know is really important but as an
employer you don’t quite know where to start. So in
this month’s newsletter I wanted to share a few
practical tips to help you.
How do you spot employees who are struggling?
One significant sign is if someone has started
exhibiting uncharacteristic behaviour. Obviously, that’ll
vary from person to person. But it could include
someone taking lots of odd days off sick or having
poor timekeeping. It might be someone being far more
tense than usual, extremely apathetic or very
disengaged with others around them.
Line managers have a vital role to play in improving
workplace mental health. If they can spot someone
suffering in silence, they can take action to support
them.

For example, they might notice someone’s often
responding to work emails out of hours suggesting a
work overload issue. It’s worth thinking about
whether some training in signs to look out for would
be helpful to help them pick up on problems.
Supporting your employees' financial wellbeing
Recent research from Scottish Widows found that
49% of employees have increased anxiety levels
because of pandemic-related financial worries.
There are many cost-effective ways employers can
help them including providing some financial
education and guidance.
Talk Money Week is taking place from the 8th to the
12th of November – and the Money and Pensions
Service is encouraging employers to get involved.
The service has plenty of advice and resources for
employers thinking about ways to help employees
with their finances so it’s worth taking a look.

www.juderead-hrconsultancy.co.uk | 01455 231982 or 07716 918272

Is Poor Mental Health a Disability?
It can be! It would be considered a disability under the Equality Act 2010 if it has a 'substantial adverse effect'
on the life of an employee, it lasts (or is likely to last) at least 12 months, and affects their ability to do normal
day-to-day activities. That might be as fundamental as keeping to working times and interacting with others.
The symptoms don’t have to be present all the time to be a disability. Employers mustn’t discriminate against
anyone with any form of disability and should look at what reasonable adjustments they can make to support
the employee.

What do you do, however, if you have an employee who’s claiming they are having mental health problems,
but you have good reason to question that claim? It’s not easy but you’ll find some further advice about how
to handle that situation here.
Support Routes:
Mental health charity MIND offers lots of information and valuable resources for companies. If you want to
take action you might find this wellness action plan is a useful starting point. The Heads Together
Workplace Wellbeing Programme website is also another excellent source of information.

Queen's Jubilee Bank Holiday 2022
It's that time of the year...
Many employers have an annual leave year from January until December. Employees will be starting to ask about
when they can book holidays for next year, especially as we have the freedom to fly abroad again.
However, many will know there is an extra bank holiday next year to celebrate the Queen's Platinum Jubilee and
will want to book it quickly so as to use less holiday for more days off.
Hang on though......contractually, some employees may not be entitled to the extra bank holiday. It all depends on
the wording in the contract UNLESS of course, you wish to grant it in the event the employee is not entitled to it.

Our HR Blog will help you understand better.

Quick Links to Previous Blogs
Supporting employees through menopause
Managing redundancy
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