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Deadline - 30th June 2021

EU Settlement Scheme

The deadline is nearly upon us. Any EU,
EEA or Swiss citizen who was living in the
UK by 11pm on 31st December 2020 must
ensure they have applied to the EU
Settlement Scheme (EUSS) by 30th June
2021. 

It’s not down to you as the employer to
make the application or to offer any advice.
Nor should you ask about whether they
have applied. But a generic reminder about
the fast-approaching deadline wouldn’t be
a bad idea.

In our April newsletter, we shared the news
that the temporary Covid-19 adjusted
measures for carrying out physical right to work
checks were due to end on the 16th May 2021.
But like so many other Covid-related plans, it’s
changed again. Twice. First to 20th June and
now it’s been confirmed that the adjusted right
to work checks will end on 31st August 2021. 

So, as things stand, from 1st September you’ll
need to be ready to revert back to face-to-face
and physical document checks. You’ll find
more details here.
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Managing the

menopause
There’s been some compelling research
featured in the British Medical Journal
recently that demonstrates the dramatic
link between neglecting wellbeing in the
workplace and depression: employees at
companies which disregarded staff
wellbeing were found to have a 300%
greater risk of developing depression.

If you think your company needs to
improve its approach towards managing
wellbeing but don’t know how, don’t
hesitate to contact us for some advice.

Be honest...

Could an employee who was
struggling to deal with
menopause symptoms be able to
initiate a conversation about it in
your workplace?

It’s a subject lots of people still
find very difficult to talk about –
but employers need to take action
so employees feel able to ask for
help. Find out more in our latest
blog.

Can you ask an employee if they’ve been vaccinated?

With so many stories in the news at the moment about making vaccinations mandatory, you might be
wondering what the situation is when it comes to asking your employees about their Covid vaccination
status. Obviously an employee might cheerfully volunteer that information during an informal chat and
that’s fine. But otherwise, are you ok to ask them? Not automatically. It comes down to your reasons for
asking. And don’t record it simply on a ‘just in case’ basis – data protection rules require there to be a
legal basis for processing that information. There’s more on the subject from the ICO here.
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The link between wellbeing and

depression
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