
Covid Vaccinations

Grab a cake and a cuppa and have a read of our 

HR Newsletter

The end of temporary measures

May 2021

Right to Work Checks 

The 'COVID-19 adjusted measures'
introduced last year by the Home Office
allowed employers to check 'the right to
work status of a candidate and its
employees with scanned copies of original
documents provided by the individual or by
viewing them on a video call. 

This will end on 16th May 2021, therefore
from 17th May 2021, employers must view
the original documents or where relevant,
check the right to work status online. 

More information can be found here.

BE IN THE KNOW WITH THIS

ISSUE!

Right to Work Checks
Covid Vaccinations
Flexible Working Requests
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The age groups eligible for the Covid -19 
 vaccination are lowering, which will mean
more and more of your workforce will require
time off to have their jab. 

Currently, the jab is available for those who are
aged 42 or over before 1st July 2021. 

Our experience when speaking to employers is
that quite a few employees have felt a little
unwell the day after having their jab, you'll
need to consider this as you may find absence
increases slightly over the coming months.
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The Government's guidance is for office employees to continue to work from home until at
least 'Step 4' of the Roadmap out of Lockdown (21st June 2021).

However, some employees for their own reasons including mental health may prefer to work
from the office. It may be necessary for the operations of the business to have employees in
the office and this is acceptable provided that the workplace is COVID-Secure.

Employers need to be mindful that some employees may consider themselves to be a
'permanent homeworker' given the amount of time which they have been working from
home. This may cause some issues when you require them to return to the office such as
grievances and sickness absence. Our advice is to start considering if you need office
employees to return to the office and if so start to communicate that fact to them so that it is
not a surprise nearer the time.

If you wish the employee to continue working from home, ensure they agree because you
cannot force this if there is no contractual right to do so, and further with agreement, provide
either a new contract or a 'variation to contract' letter for signing.

If you can only accommodate some of those who wish to continue working from home as a
result of Covid-19, consider how you can process this without the risk of discrimination.

You may find an increase in 'flexible working requests' from those employees who wish to
continue working from home - is your procedure clear about how this works? Are employees
aware there is a 3 month timeframe that you can utilise to process such requests?

Our HR blog provides more consideration regarding this issue - you can read it here. Contact
us for HR advice and other relevant documentation.
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Other recent blogs that may be of interest to you:

 Managing Redundancy      Managing a Grievance    Managing Employee Performance

Flexible Working Requests - 'Step 4' of the Roadmap

Office Employees
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